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One year ago we reported that Rita Blaker was “convalescing” from 


an on-the-job malady that led to major surge 


and 46 blood transfu- 


sions. Today Rita leads the appeal for Local 1-S 1953 Blood Bank drive. 


Hundreds Of Lives Saved; 
Blood Bank’s Biggest User 
Urges New All-Out Drive 


Hundreds of grateful men and 
woinen have heaped their grateful 
blessings on Local 1-S for having 
helped to save their own lives or 
the lives of loved ones. The real 
thanks belong to more than one 
thousand unsung members of the 
Union who rolled up their sleeves 
and made the 1952 Blood Bank 
drive a huge success. 

For more than two years Local 
1-S has been responding to almost 
every conceivable kind of emer- 
gency, has been meeting desperate 
calls for emergency help. “My hus- 
band is in the hospital. He needs 
blood!” “My wife!”, “My son!”, 
“My daughter!” And in every case 
the need was met. From one to 
forty-six pints, the blood was there 
when it was needed. ', 

Now, almost a year since the 
last drive, the reserve is running 
low. By early May it will be gone. 
That’s why Blood Bank Commit- 
teemen Jack Fox, Max Wald, John 
Malone and Anthony LaSalvia, 
working together with the officers 
of Local 1-S, are drawing up plans 
for a new and bigger drive to take 
place before the bank runs dry. 

For Armed Forces, Too 

This year, as last, half of the 
total collected will be turned over 
to the Red Cross for our nation’s 
armed forces. In 1952 more than 
500 precious pints were donated. 
The aim for 1953 is to double the 
figure. Reaching a goal of 2,000 
pints would mean twice as much 
protection for Union members and 
their husbands or wives and chil- 
dren under 18 years of age, as well 
as an outstanding contribution of 
1,000 pints to the Red Cross. 


Biggest User Calls for Donors 


Rita Blaker, formerly a 1-S 
member in the Jamaica store, used 
the blood of 92 donors in her fight 
to stay alive. Forty-six pints were 
literally poured into her, while an 
equal number, under the terms of 
the Local 1-S agreement with Red 
Cross, went to the Armed Services. 

Rita, who a year ago said, “the 
Union saved my life,” this year 
joined the Union in the call for 
donors. She said, “Not until an 
emergency arises can anyone fully 
appreciate what it means to have 
a blood bank. ¥ 

“While I hope and pray with 
every member that the time will 
never come when they, or their 
loved ones need the help of the 
Blood Bank, experience proves 
that it is a daily occurrence and a 
daily need. During my long, and 
nearly fatal illness, it was a great 
comfort to know that the blood I 
needed was ready and waiting and 
that it would not cost a cent. 

“I’m sure that if we didn’t have 
the Blood Bank we would have 
somehow gotten the blood I need- 
ed. But when I stop and think of 
what 46 pints at $35 a pint would 
have done to us financially, | 
shudder! Imagine being able to 
save $1,610 just by giving a pint 
of blood. Imagine the security for 
yourself and your family, just 
knowing it’s there if you ever 
should need it! 

“For real peace of mind and for 
the best insurance, I urge every 
member of Local 1-S to sign up 
and GIVE TO THE BLOOD 
BANK!” 


1-5 HEALTH PAYMENTS 
NEAR MILLIONS MARK 


The Health Plan has paid out a staggering total of more 


than th 


uarters of a million dollars since it was won and 


went into effect on August 1, 1949. A combined total of 8,335 
Union members filed claims and received benefits under the 
provisions of the Plan. This actually means that almost every 





BEAUTY SALON 
WORKERS JOIN 
LOCAL 1-5 


Ninety new members, all em- 
ployed in the recently opened Her- 
ald Square Beauty Salon, have be- 
come full-fledged members of Lo- 
cal 1-S, enjoying all the benefits 
of the Union’s contract. 

Even before they had filled out 
applications for membership, the 
group was benefiting from the Lo- 
cal 1-S fight for improvements in 
working conditions. With its ex- 
perience in the smaller Jamaica 
salon to draw from, the Union suc- 
ceeded in winning many gains, 
some of them before the shop was 
opened and before the workers 
were hired. 

The new group, largest single 
unit to join Local 1-S since 250 
demonstrators came in in October, 
1950, held their first meeting on 
Saturday evening, February 7. At 
that time Vice President George 
Gurian and Administrator Tom 
Raffaele familiarized the new- 
comers with the background to 
the accomplishments of Local 1-S 
as well as our program for the 
future. 

Given their first opportunity to 
discuss problems and raise ques- 
tions with the Union, many mem- 
bers cut loose. “When they were 
done,” said Vice President Gurian, 
“I think they were all satisfied that 
they were a very welcome part of a 
hard-hitting team that had already 
rolled up an outstanding batting 
average, but was out to make it 
still better.” 

Anxious to take full advantage 
of the contract, the group promptly 
elected three Shop Stewards to 
handle grievances and help en- 
force the contract. Elected were: 
Kenneth Mimless, Nat Mulnick and 
Frank Cavalier. 


Union member in Herald Square 
and in the Branch Stores has ben- 
efited directly. With 4,244 workers 
collecting cash benefits for in-hos- 
pital medical or surgical care or 
at-home or in-office surgical care 
and another 4,091 having all or 
most of their hospital bills paid, 
the Plan has played a vital part in 
helping to maintain the ohysiell 
and financial well-being of the Un- 
ion’s membership. 


The exact cash total of benefits 
amounted to savings of $756,471.- 
80 to Local 1-S members in the 
ona from August 1, 1949 to 

ember 31, 1952. The Union’s 
records are full of stories that 


translate the dollars into more hu-— ~ 


man terms. Stories that tell of care 
that was given early enough—be- 
cause of the Plan—to save lives. 
Care that was given amounting to 
more money than a worker can 
usually save in a lifetime—and 
which would have put families into 
debt for years to comc—if it were 
not for the Plan. Stories that tell, 
with deep gratitude, of what the 
Plan has meant to the members of 
Local 1-S and their husbands of 
wives and their children. 


Plan Running Out 


Like the rest of the contract, 
the Health Plan provisions are due 
to expire at the end of March. Lo- 
cal 1-S President Sam hovenaa 
has said that he will spare no ef- 
fort to see that it continues to ex- 
tend its invaluable aid to all who 
may need it. 


He said, “The Health Plan has 
already proved its worth. We will 
attempt te persuade Macy’s that it 
is as much in their interest as it is 
in ours that they maintain the 
Plan, even after the balance of the 
contract expires. We can only hope 
that they will listen to the voice of 
reason and decency.” 


He warned, however, that “the 
final answer to this does not lie 
with the Union. The only thing we 
can guarantee is that we will Eight 
tooth-and-nail for a still better 
Health Plan in our new contract 
and we will win it!” 








Official Notice 
GENERAL MEMBERSHIP MEETING 
TUESDAY, APRIL 7, 7 P.M. 


MANHATTAN CENTER 
34th Street & 8th Avenue 


$2 Assessment to the Welfare Fund for unexcused absence 
Admission by 1953 Union Card Only 
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“BRANCH STORE NEWS 
sinuciaerin - 


Welcome back to Flora Dougherty (P3) 
from her Southern vacation and best wishes 
to Lil O’Neil of the same department who 
just left on hers ... Margaret Dillon still out 
ill after a bad fall in the department . . . There 
have been a few changes. Mary Meyers is now 
— you should excuse the expression — down 
in the basement (P38), and Angie Mangerie, 
formerly of P3 is now in Dress Fabrics... 
Congratulations to our new grandmas — Flor- 
ence Dougherty (P5), Mrs. Nockman (P10), | Margaret Lyons 
Margie English, also P10. Are they future members of 1-S?... 
Which reminds me. We have a new member. She’s Dolly Hirsch, in 
P38. Welcome, Dolly . . . Congratulations to Mrs. Kerr (P12) on the 
ei, wonderful honors bestowed on her daughter at graduation from 
Ps James Monroe H. S. She won EIGHT scholarships!!! .. . On behalf 
& of our newly elected Store Committee — Florence Donohue, Al Smith 
and Catherine Hallihan — a promise to try to do as good a job as- 
the previous committee and a message of thanks to the member- 
ship for their confidence and support. The membership extends to 
Lil Branca their thanks for the time and effort she so selflessly 
gave to her work while a member of the Committee. We all gained 
by her devotion to a strong union. Many, many thanks, Lil. 




















































































































FLATBUSH 


Congratulations to the newly elected Store 
Committee, consisting of Chairman Frieda 
Pariser, Vice-Chairman Jay Hirsh and Sec- 
retary Tom Ferguson. We are now approach- 
ing the critical period in our relations with 
management. Our fullest support to the Store 
Committee is necessary, more so than ever... 
Reelected to the Welfare Board, and continu- 
ing the fine job, Jane Berman... To the nu- 
merous people out ill with the Flu-bug, get well 
Mel Melnyk soon. Those already back, glad to see you all 
around once more... The Flatbush party, now annual affairs, was 
highlighted by the presence of our favorite son, Vice-Pres. Phil 
Hoffstein . .. Mrs. H. Brink, widow of the late Hal Brink, wishes 
to express her sincere thanks for all help and kindness given after 
the untimely death of Hal . . . Needed, a piano player and a drum- 
mer for a band now being organized at H. S. Contact Dan Pantino 
Ext. 2050. . . Back from Miami are Helen MaGrath and Rheba 
Schwartz, mmm-boy, what a healthy looking tan... Suggest some 
executives learn to respect the people they work with... ; 





WHITE PLAINS 


Good news folks! Jim, who was successful in solving some of our 
parking problems, may have an office for us to transact business 
and hold small meetings. This will be a God-send to many who want 
to transact private business and have various aspects of the loan 
system-and so forth explained to them. We hope to announce its 
location in the next issue of this paper . .. Many of us have been 
upset about promotions that have been made throughout the store 
recently. If at any time you feel you are eligible for any promotion 
being made, contact your Shop Steward and he in turn will get all 
information cleared for you by our Chairman. Always let our Shop 
Steward know when you have failed to be interviewed for a promo- 
tion that is about to be made. Always be sure you are right before 
you gripe . . . Let all and sundry be informed that the White Plains 
Bowling Team is willing to meet all comers at any time if they come 
to White Plains. Seems White Plains prowess in basket ball has 
gotten around. All the branch stores have been reluctant to accept 
our challenge. Not afraid of us, are you? . . . Congratulations to 
Ann Conlon of Menswear and Mrs. “Mac” of the Gift Shop for their 
election to the Friendly Forty, couldn’t happen to two nicer people . . 
The flu has been making its rounds throughout the store. We are 
glad to say at this writing that our sick have recovered and are 
back with us... Our best wishes still for speedy recovery go to 
Frances Spaulding of Corsets, Miss Thrasher of Sportswear and Miss 
Healy of Fabrics, and “Smitty” of Stationery . 


JAMAICA 


Congratulations to Mrs. McCaughley who 
was promoted to Children’s Wear from J8. She 
is being replaced by Vi Rudolph of J4... 
Glad to see back with us Doris Fletcher and 
Barbara Farrell, both of J9. Also Lil Camp- 
bell and Betty Bisceglia. They have all been 
out ill . . . One of our pretties, Helen Haber, 
is out ill with nothing less than the mumps. 
Hope you'll be back soon, Helen . . . Lots of 
luck to Agnes Dorritie and Alice Joseph, who 
are leaving us . . . Our best wishes and con- Altrec 
gratulations to Donald Hanft and his new bride... Congratulations 
and best wishes for many more to Margie Hobbs of J7 on her 20th 
wedding anniversary . . . Gladys Wilson, Telephone Operator, is back 
from her upstate vacation, while Kitty Bruccatto and Kate Manne, 
both of J13, are enjoying a nice stay in Florida . . . Best of luck to 
Jean Hyatt and Russ Labarca, who have just recently been wed... 
Our deepest sympathy to Sophie Bischoff on the passing away of her 
mother . . . Important to bear in mind is the fact that if all of us 
are on the ball we will be able to preserve and improve our work- 
ing conditions even without a contract. Keep those grievances roll- 
ing and keep fighting to end them . . . Defense Fund is still a good 
‘way of showing our strength. It will pay to pay! 

















When is a “Regular. Eeployee’' to 
not a “Regular Employee”? When 
Macy’s is figuring back pay, ac- 
cording to Administrator Tom Raf- 
faele, who won the admission from 
the company’s Labor Relations 
office that he had caught them off 
base. 

It ‘all started when Madeline 
Bearmore, of the Notions Depart- 
ment, wrote to her Administrator 


Defense Fund 
Leaps Out 
Of Slump 


The closing days of February 
brought a sudden spurt in the 
growing strength of the Defense 
Fund. As the total soared (the 
exact amount is temporarily classi- 
fied “secret” for “security” reas- 
ons) it became possible to spot- 
light individual delinquents and 
bring them into good standing. 
Those who could. not be readily 
reached or persuaded began to 
get letters advising them that they 
faced summary suspension from 
the Union if they failed to meet 
their obligations. 

“By and large,” said President 
Kovenetsky, “the members have 
responded perfectly to the job of 
building this Defense Fund. And 
if the few who haven’t responded 
so well would just stop and think 





for a minute, they would, too. 
“Just let a man or a woman 
who is behind in Defense pay- 


ments imagine that an Executive 
came over to him or her and said, 
‘Will you. help us break your 
Union?’ Why, there isn’t a worker 
in the store who wouldn’t get fight- 
ing mad and defend the Union to 
the best of his or her ability. Or 
suppose that executive came over 
and said, ‘If your Union gets 
weak enough we will be able to 
cut your pay, lay you off out of 
seniority and do anything else we 
please. You can help weaken your 
Union by not paying into the De- 
fense Fund. So help Macy’s under- 
mine Local 1-S by refusing to pay!’ 
I’m sure that if any executive was 
dumb enough to say a thing like 
that every member would be fully 
paid up over night! 

“But if Macy’s executives aren’t 
foolish enough to say a thing like 
that, we know that’s what is in 
their mind. They would like 
nothing better than to see the 
Union unable to fight back in de- 
fense of the rights and needs of 
the workers. 

“That’s why I’m confident that 
if the delinquents would stop and 
think it over, they would lose no 
time in straightening out their De- 
fense Fund account. And let’s not 
forget that every cent-in the Fund 
will be returned to the contribu- 
tors if the members themselves do 
not have to or choose to strike for 
the kind of contract they want.” 


FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 
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‘Macy . Miscalculates, Union | , | 
Wins Raise And Back Pay $$ 


ask why she hadn’t gotten the 
$2.75 increase won by the Union. 

The facts of the case were easy 
to assemble. Madeline had been 
hired on April 1, 1952. She had 
completed her 30 days of service 
and had become a “Regular Em- 
ployee” on May 1, 1952. Some- 
time after that she had been layed- 
off, but under the terms of the 
contract, she was restored to her 
job and kept the seniority she had 
at the time of the lay-off. 

At this point Macy’s bookkeep- 
ing system again proved that it 
was working for the company. Miss 
Bearmore’s record was “adjusted” 
to make up for the 28 days she 
had been out during the lay-off 
period. This “adjustment,” by the 
Macy formula, was simply a mat- 
ter of advancing her “Service 
Date” from April 1 to April 28. 
Then, according to Macy calcula- 
tions, Madeline didn’t become a 
“Regular Employee” until May 
28—or 26 days too late to qualify 
for the raise Arbitrators Stein and 
Kheel had ordered the company to 





pay to all workers who had « 
pleted at least 30 days of sent. 
on or before May 2, 1952, 
While winning the raise 
more than six months of retms 
tive pay presented no real ped | 
lems, the alarming aspect of it 
that it came to light almost by a 
cident. Said Administrator Rat. 
faele, “The main importance of 
Miss Bearmore’s case is it 
revealed the danger of the com. 
pany’s confusing a workers “gm. 
ployment date” with his “service 
date” with possibly serious losses 
occurring, as nearly happened jy 
this case and which may have gon 
unnoticed and unreported jy 
others. 
“I would not say that this 
stituted a deliberate effort on Me 
cy’s part to cheat Miss Be 
but I do say that Macy’s system 
is designed to give the com 
every possible advantage, alt 
worker no break at all. Any work 
er with a question about eligibility 
for back pay should be sure to ge 
his Administrator!” 





LAST CHANCE FOR FREE TAX AB 
AS MARGH 16 DEADLINE NEARS 


Local 1-S accountant and tax 
consultant Mr. Lew Goltz and his 
associate will be at the Union of- 
fice on Wednesday, March 4 from 
4 P.M. to assist Union members 
with their Federal Income Tax re- 
ports. In the two weeks previous 


Dime Drive 
Falls Short 
Of 1-S Mark 


The Local 1-S 1953 March of 
Dimes got off to a flying start, then 
faltered as it ran into the monthly 
collection of Defense Fund assess- 
ments. 

The campaign, in its early days, 
netted $1,119.81. In the weeks that 
followed additional _ trickle 
amounting to $118.70 came in, 
bringing the total to $1,238.51. 


This amount fell far short of the 
1952 drive mark of $1,700 and the 
1951 record of $2,100. 

“This declining total,” said 
Vice President orge Gurian, 
“does not mean that members of 
Local 1-S are less interested in 
the fight against polio than they 
once were. It does mean they there 
are fewer dollars available in 
workers’ budgets for such purpos- 





an 


, “It is unfortunate,” the Vice 
President continued, “that such 
vital research must depend on in- 
dividual contributions, but so long 
as it does, we owe it to ourselves 
to make possible the continuing 
search for prevention and the 
funds for the care and cure of the 
stricken.” 


Drive Still On 


While Shop Stewards are no 
longer circulating official March 
of Dimes scrolls in the depart- 
ments, individual members who 
did not contribute, or who wish 
to give again, may do so at the 
Union office. All funds collected 
will be credited to the Local 1-S 


campaign total. 


these experts had aided more peo- 
ple than ever before. 

In explanation of the sharp 
turn in the number of people ak 
ing for help with their tax wm 
turns, President Sam Kove 
said, “With both taxes and the 
general cost of living at all-time 
highs has become urgent for 
earners to seek every means of 
itimately saving every penny ¢ 
can. That is one of the import 
reasons why Local 1-S offers { 
service to its members. While 
have provided this same help for 
many years the fact that mor 
people took advantage of it tha 
ever before proves that the eo 
nomic pinch has gotten tighter and 
the need for pa aid has grows 
by leaps and bounds.” 


Tax Picture 


The hard facts of the tax pic 
ture are that the rate of direct tar 
ation today is twelve times higher 
than it was in the years 1937-38. 
The military budgets of the wa 
and post-war years have accounted, 
for all the increases and have 
taken big chunks out of funds 
normally allocated to such fields 
as national health, welfare and 
education, 


Despite tax cuts promised j 
the GOP during the election car 
paign the high command of the 
Administration is now opposed @ 
such a move. Government 
do, however, favor ending the & 
cess profits tax. 

Union members are urged W 
write to their Congressmen, 
ing that election promises be ke 
and personal income taxes be of 
for the year 1953. 





BE WISE... 
SAVE MONEY ..: 
FREE EXPERT TAX AD 
at the 
UNION OFFICE 
LAST TIME! 
WEDNESDAY, MARCH 4 
From 4:00 p.m. 
Tax Forms 
Will Be Available 


Be Sure to Bring Your 
Withholding Statement — 
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i, and they will eat again tomor- 
jy. In just one word that boils 
yn to “security”. 

“security” means still more 
knowing that you are pro- 
ed by your seniority—that once 
have more than a year of 
svice the contract says that if 
you are the least senior person in 
department and there is a 
piuction of force the company 
gmnot lay you off, but must find 
jother job for you somewhere in 
fe store. “Security” also means a 
fir chance to get ahead—a chance 
show the kind of job you can do 
yhen an opening comes along. 


Words and Deeds 


Many years ago Local 1-S 
t to write into the contract a 
imple phrase stating that “promo- 
ons shall be according to senior- 
iy.” But Macy’s kept insisting that 
the agreement include after the 
yord “seniority” the words “and 
ability’. 

And for many years, although 
the officers and members of the 
[nion were morally certain that 
Macy’s was using that “and abili- 
iy’ phrase as a loophole for play- 
ing their old game of favoritism, 
there was no way of proving it. 

In a final effort to plug that 
kgal loophole, which was actually 
ss large as some of the recent 
breaks in Holland’s dikes, Local 
1§ devised its “Better Job Ques- 
tionnaire” in the Spring of 1951. 

By now, it can be assumed, all 
workers who are interested in ul- 
imately moving ahead into better 
jobs have filled out this form and 

left it at the Union. 





Life in the Contract 


; Merely writing a good contract 
@ ho guarantee of having good 
Working conditions. The experi- 
tees of Local 1-S and every Macy 
worker amply prove the point. In 
oder togive substance to the se- 
arity and promotion clauses 
lone, the Union must police every 
ution of the company. This is ac- 
complished through a series of te- 
tious, time-consuming clerical op- 
aations performed by the Local’s 
Administrators. 

By agreement, Macy’s gives Lo- 
cal 1-S the documents necessary to 
taforcement of the contract. To ac- 
cmplish this, Local 1-S receives 

management a series of lists. 
show promotional 


of funds enings and the names of the 

ich fields *Mpany’s candidates for the bet- 

fare and &t jobs. Lists which show the jubs 
Macy’s classifies as “open to hire” 

mised by and lists of layoffs. 

tion call In each and every case Macv’s 

dof they “tons are checked on. 





In the case of promotions, the 
inistrator investigates to make 
ture that Macy’s candidate is the 
Most senior person. If Macy’s se- 
on is in violation of seniority 


/ 


fonstant “Policing” Ma 


A check of the Local I-S Better Job Questionnaire against Macy's list 





decides if the company is following seniority. 


the store who has the necessary 
qualifications to fill the job that is 
open. If there is such a person, his 
name is promptly sent to manage- 
ment as the Union’s candidate for 
the job. 

Thus, under the constant and 
watchful protection of the Union, 
every member is able to derive the 
fullest benefit of the language of 
one phrase of the contract. 


“Open to Hire” 


One old management dodge 
(and one still used in many other 
stores) was to lay off a’ person 
who had already earned a couple 
of raises and replace him with a 
worker starting at the bottom of 
the ladder. This saved manage- 
ment a lot of money, but it put 
workers who got raises in the po- 
sition of feeling that they had re- 
ceived the “kiss of death” instead 
of something to be happy about. 

To eliminate this evil abuse, 
Local 1-S checks on every job that 
Macy’s lists as “open to hire.” 

If a job should appear on that 
list that would be a promotion for 
a worker already in the store, the 
Union immediately challenges the 
company’s right to hire an out- 
sider. The usual result of such a 
challenge is that a qualified work- 
er gets the promotion and only the 
lower paying job is finally “open 
to hire.” 

Only when one begins to consid- 
er the size of the Macy personnel 
operation can he begin to appre- 
ciate the size of the job performed 
by Local 1-S in maintaining its 
step-by-step check on every move- 
ment that takes place. Only then 
does a real appreciation of a Un- 
ion’s true worth begin to develop. 


1-S a Pacesetter 
Local 1-S has long been re- 


garded as a pacesetter for other de- 
partment store unions. It has al- 
ways been with pride that the 
Union has leaped ahead in the 


winning of gains for its member- 













men, aif Administrator then goes to ship. It is always with pleasure 
s be kept er Job Questionnaire. that:Local 1-S provides a spring- 
es be ctl From the information available board from which other Unions 
to him he is able to determine if are able to temporarily surpass its 
is a more senior person in _ gains. 
a LOCAL 1-S NEWS 
1X Published Twice Monthly except June, July, August, when published 
monthly by 
E LOCAL 1-S, UNITED DEPARTMENT STORE WORKERS OF AMERICA, ClO 
! 290 Seventh Avenue New York 1, N. Y. 
RCH 4 President: Sam Kovenetsky 
Ist Vice Pres.: Philip Hoffstein 2nd Vice Pres.: George Gurian 
n. , 
Editorial Board 
, Jerome Harte Clarence Lanman David Krakauer 
ble Editor: Dick Pastor 
Your @ Annual Subscription $1 
»ment Mm tered as Second Class Matter at the Post Office, New York, N. Y. 








But Local 1-S is unique in the 
vigor it brings to the job of en- 
forcing the gains it writes into 
its agreements. Not only do the 
members of the Union’s staff per- 
form the tasks outlined above, but 





the Union works to arm its Shop 
Stewards (numbering more than 
300) and its Floor Committees 
(another 65) with the knowledge 
and skill essential to a vigorous 
policing of the company’s con- 
duct under the terms of the agree- 
ment. 4 


One of the immediate fruits of 
such vigilance is the written griev- 
ance which focuses attention on 
a trouble area. Out of such griev- 
ances come new gains, such as full 
company compliance with both 
the letter. and the spirit of the 
contract; supplementary agree- 
ments designed to clarify and 
strengthen that part of the contract 
under dispute; and finally, a 
stronger contract clause when the 
Union and the company meet at 
the collective bargaining table. 


Just a simple indication of the 
importance the Union attaches to 
proper functioning of its Stew- 
ards and Executive Board mem- 
bers is the extensive educational 
program designed solely for their 
benefit. In the course of the last 
three years a total of more than 
three hundred department and 
floor leaders (some of whom are 
no longer in the store) have at- 





A violation by the company brings a speedy. crackdown in the form of a 


"challenge." Administrators spend 


many hours “policing” Macy acts. 


kes Contract Provide Security 


tended elementary and advanced 
classes in Grievance Procedures 
and in other related subjects. Al- 
most without exception, the knowl- 
edge and confidence that comes 
from such study reflects itself in 
a more vigorous fight to uphold 
the contract. 

But the officers of Local 1-5 
know that they and the Shop Stew- 
ards and the members of the Ex- 
ecutive Board cannot do the job 
alone. They know that 8,000 pairs 
of eyes are more effective than 
400. They, therefore try to never 
miss an opportunity to urge the 
entire membership to be alert and 
to become active defenders of the 
hard-won gains in working condi- 
tions provided for in the contract. 

New members are required to at- 
tend a class within a week of the 
time they join the Union. At that 
time they are familiarized with 
their rights as well as their re- 
sponsibilities to Local 1-S. This 
means that from the newest to 
the oldest member every worker 
is equipped to defend his .rights 
and to go ahead, under the lead- 
ership of his elected officers in the 
fight for still better contracts, 
made real by real enforcement. 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cov- 
erage on a direct payment basis 
YOU MUST see the Local 1-5 
Heath Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 
leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. ; 

Protect yourself—protect your 
family—protect your benefits. Be 
sure to come to the Union office on 
time! 





Fighting Spirit Zooms As 1-$ 
Speeds Mobilization Campaign 


With 120 men and women al- 
ready signed up for the planning 
group of the Local 1-S Mobiliza- 
tion Committee, and the number 
growing larger with each Divi- 
sional Meeting the fighting spirit 
and morale of the Union’s en- 
tire membership is zooming to new 
highs. 

Main difficulty has been in hold- 
ing the size of the Committee 
down to workable proportions, 
since this group will only be re- 
sponsible for setting up the Mo- 
bilization Committee, outlining its 
work and maintaining it on a 
“standby” basis until it is neces- 
sary to call on the entire member- 
ship to participate. 


Meeting to Be Held 


This planning group, expected 
to number close to 200, will meet 
on Wednesday, April 1 at 7 P.M. 
at the Union office. At that time 
the entire group will be briefed as 
to their over-all functions and will 


then set up scheduled meetings for 
each of the sub-groups. It is ex- 
pected that in each of the groups 
there will be people with previous 
experience or directly applicable 
skills. They will contribute im- 
mensely to the practical job of cre- 
ating an apparatus capable of 
meeting the needs of the Local’s 
8,000 members in the event that 
they vote to strike. 


Speaking of the amazing re- 
sponse to the call for volunteers, 
President Sam Kovenetsky said: 


“At meeting after meeting we 
have had more volunteers than we 
could even hope to handle at this 
time. In some cases the entire mem- 
bership present at a meeting has 
offered to serve on the Mobiliza- 
tion Committee. Our aim was not 
to discourage anyone, but since the 
first job will be to map our pro- 
gram, we had to limit the initial 
size of the group. There will be 
work a-plenty for all hands when 
the time comes. 


“The number of hands that have 
gone up when volunteers were 
called for proves, perhaps more 








clearly than anything else we 
could say or do, that the member- 
ship is ready to fight for a decent 
contract. They have no illusions 
about Macy’s giving us any of 
our demands out of kindness or 
generosity. They know what may 
lie ahead and are already rolling 
up their sleeves in preparation. 


“I regard this as one of the 
ways of measuring the temper of 
the members, and I would con- 
clude from it that they are ready 
to do anything and everything in 
their power to win the kind of 
contract we need to protect and 
extend our gains.” 


Send Suggestions 


Union members who are not at 
this time signed up for the Mobili- 
zation Committee, but who have 
suggestions they would like the 
Committee to consider, are — 
to send them to the Union office 
in advance of the scheduled April 
1 meeting date. Letters should be 
addressed to the: Mobilization 
Committee, Local 1-S, 290 Seventh 
Avenue, New York 1, N. Y. 






Due To 


Start As 


Draft Proposals Are Finished 


Negotiations for a completely 
new contract are due to get under 


_ way “in a matter of days,” accord- 


4h President Sam Kovenetsky. 
long delay has resulted 
a Secale god ante 1 
“agreement in principle” 
a teen of working out the pre- 
cise language the Union 
would like to have incorporated in- 
to the ent. 
Work of arriving at general 


«agreement has been in progress for 


more than a year. The first phase 
was undertaken at the direction of 
the Union Executive Board which 
established a Contract Committee. 
It was the Committee’s job to ana- 
lyze the contract in light of the 
experiences under it. This phase 
took the major part of a year, 
Since it involved a close study of 
the Union’s grievance files and 


scores of interviews with Shop 
Stewards and other Board mem- 
bers who had written the com- 
plaints arising out of the pact. 

Following this study, the Com- 
mittee prepared a digest of those 
sections of the agreement which 
had produced the most difficulty 
in terms of application and en- 
forcement. 

Open H 

At the next st in its work, 
the Committee held a seriés of 
“open hearings” to which it in- 
vited all Union members who had 
suggestions for strengthening the 
contract. In addition to the per- 
sonal appearances, the Commit- 
tee received large numbers of sug- 
gestions in the mail. 

Each suggestion had to be eval- 
uated in terms of the effect that it 
would have on any or all of the 





| ALL MEMBERS URGED TO BACK 


FIGHT AGAINST DISCRIMINATION 


The fight against discrimina- 
tion must go on! We have a long 
way to go before we can see the 
goals of equal job opportunities, 
equal civil rights and equal 
rights in housing for all. 


One way of supporting the 
fight is to support the organ- 
izations that are actively en- 
gaged in it. One of the outstand- 
ing of such organizations is the 
National Association for the Ad- 
vancement of Colored People. 
The NAACP, as it is popularly 
known, has a long history of 
struggle for the rights of minor- 
ity groups, with special emphasis 
on the rights of the Negro peo- 
ple. 

It was the NAACP which | 
the fight against the bigots in 
Cairo, Illinois who fomented 
riots to prevent a Negro family 
from moving into a decent apart- 
ment in a “white” community. 


It is the NAACP which is 
giving important leadership in 
the fight for the right of all 
people to vote, run for office and 
otherwise participate in the poli 
tical life of our country. 

It is the NAACP which is 
sponsoring a gala Night of Stars 
at Madison Squqare Garden on 
23. 


YOU CAN HELP FIGHT 
DISCRIMINATION 
IN JOBS 
IN CIVIL RIGHTS 
IN HOUSING 
SUPPORT THE NAACP 
DON’T MISS THE GALA 
NIGHT OF STARS 
MADISON SQUARE 
GARDE 
MARCH 23 
Tickets are on sale at the 
UNION OFFICE 
$1.80 $2.40 














other recommendations which had 
been drafted. 
Legal Language 
Once the Committee had com- 
leted its draft recommendations 
President Sam Kovenetsky and 
Vice Presidents Phil Hoffstein and 


‘George Gurian began a long series 


of meetings with the Union’s at- 
torneys. 

At these meetings the proposed 
changes were re-drafted into the 
exact words that the — will 
submit to management. Experience 
has often proved this to be a 
highly important part of the job 
of readying demands, since a mis- 
placed comma, and or but, can 
often provide the loopholes con- 
stantly being looked for by execu- 
tives seeking means of evading the 
spirit of an agreement. 

Briefing Negotiators 

Equally important, after — the 
final drafting of the changes, is 
the briefing session for negotiators 
who will be responsible for fight- 
ing for company acceptance of the 
proposed po Much of the 
skill and strength of their bargain- 
ing will depend on their full un- 
derstanding of each of the sen- 
tences and paragraphs being sub- 
mitted. 

On the Contract Commitee are: 
Chairman William Atkinson, Ann 
Berman, Joe Cohen, Elvio Cotti, 
Hazel Horder, David Krakauer, 
Alphonso Ramsey, Morris Telzer, 
Agnes Wagner and Max Wald. 

On the Negotiating Committee 
are: President Sam Kovenetsky, 
Vice Presidents Phil Hoffstein and 
George Gurian and William At- 
kinson, Anne Berman, Elvio Cotti, 
Jerry Harte, David Krakauer, John 
Lee, Sam Levine, Harry Liebo- 
witz, Robert Phillips, Alphonso 
Ramsey, Charles Rocker, Alfred 


Smith, Jack Steinman, Morris Tel- 


. zer and Max Wald. 


Alternates on the Committee 
are: May Fisher, Anthony LaSal- 


via and Jack Toucey. 
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JUST A NOTE 

Just a little note to try to tell 
you how much I appreciated your 
lovely gift and card, and the 
sentiment in each, that meant 
so much to me while home ill 
these last few months. 

Thanks for the Health Plan 
checks that helped me pay for 
the doctor’s bills and X-Rays. I 
waited eagerly for the paper, and 
it was great knowing everything 
that went on — especially the 
elections. Good luck, all. 

I also want to thank all my co- 
workers, the girls from F7 and 
all the other departments for 
their lovely cards and phone calls. 
It made me feel good to know I 
wasn’t forgotten. 

Thanks, again, and the best of 
luck to Local 1-S — a Union I 
am glad to belong to. 

Sincerely, 
Alice Bevone, F7 


APPRECIATION 

Many thanks for my nice gift 
and card with well wishes sent 
during my illness. 

Would also like to register my 
thanks and appreciation to Dr. 
Joseph Tuby for the wonderful 
care and consideration given me 
during my recent illness. 

Sincerely, 
Mae Weigand, F5 


SPECIAL THANKS 
Thank you very much for all 
your help. Special thanks for re- 
placing the blood given to me. 
I’m not allowed to travel yet. 
That’s why I haven’t come over 
to thank you personally. 
Once again, thank you for all 
you have done. 
Very truly, 
Virginia Marcantoni, 9-09 


INCREDULOUS 

About a week ago I was talk- 
ing to one of the girls in the 
Housekeeping Department. I had 
been discussing a recent Un- 
ion meeting with some friends, 





The loss of the following 
Union members is deeply felt 
and mourned ‘by their loved 
ones, their co-workers and all 
of Local 1-S. 

Died, November 24, 1952 

Patrick Hannon, HDF 

Died, November 28, 1952 

Alfred Leban, 965 
Died, December 15, 1952 
Lillian Brown, FBA 
Died, December 20, 1952 
Daniel Gainey, 42 
Died, January 20, 1953 
Harold Brink, F9 











and she remarked, “You know, 
whenever there’s a Divisional 
Meeting for Housekeeping, it’s 
always on a Sunday, and yet 
there’s a $2 Constitutional as- 
sessment if you don’t attend!” 

I was rather surprise and in- 
credulous at that, and I took a 
careful look at my Union paper 
that night, failing to find either 
Housekeeping listed or any Sun- 
day meeting. However, when I 
received the latest copy, there it 
was, smack in the middle of the 
Divisional Meeting schedule! 

Is this Constitutional? (1-S or 
U.S.??) I don’t think it should 
be, and I hope you will publish 
this letter to call this condition 
to the attention of all the mem- 
bers of our Union, many of 
whom, like myself may not even 
be aware of its existence. 

Yours sincerely, 

Justine Gallagher, 42 Dept. 
Note: The Union members in 
Housekeeping had _ themselves 
voted in favor of Sunday meet- 
ings as the only way a majority 
of the Division could get to- 
gether. On February 15 the Divi- 
sion changed this policy. Sunday 
meetings will be held once every 
two years to elect Executive 
Board members. Other meetings 
will, in the future, be held by 
departments within the Division. 


Ps 


OFFICIAL NOTICE: 
Divisional Meeting Schedul 


This ‘is the only official notice liable to a $2 assessment 
to be given for Divisional Meet- Welfare Fund as provided { 
ings. Admission will be by 1953 Article IX, Section 4 of the 
Union card. 1-S Constitution. 

An unexcused absence will be 





E 


BE SURE TO ATTEND] 


, 


GROUP DATE 
Receiving Tues. Mar. 3 
Packing (FT-PT) Wed. Mar. 4 
Controllers*** (FT-PT) Tues. Mar. 10 
Mfg. (FT-PT) Wed. Mar. 11 
ASD (FT-PT)*** Wed. Mar. 18 
DA-CT (FT-PT) *** Tues. Mar. 24 
5 Floor (PT-FT) *** Wed. Mar. 25 


*PT, Part-Time; FT, Full-Time. 
**At Union Office, 290 7th Avenue (Between 26 and 27 Sts.) 
***Changed date or Added Meeting. 


ATTENTION! 


SPECIAL NOTICE!! The Local 1-S Executive Board has ¥ 
in favor of combined Part-Time, Full Time Divisional me 
for the purpose of voting on new members of the Board, 
decision "ng Pood on the belief that only in this way can 


Time workers be fully represented in the nominations 
elections. : 


ArxrxQV2a08 
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THE ABOVE REVISED SCHEDULE IS THE OFFIC¢ 
LOCAL 1-S WINTER DIVISIONAL SCHEDULE. All f 
meetings other than those at which Executive Board eleef 
are held will be on the usual split shift basis. 





Political Action Group 
Called To Defend Gains — 


“Political action is the order of 
the day,” President Sam Koven- 
etsky told a recent meeting of the 
staff of Local 1-S. “We must mo- 
bilize and fight on the political 
front if we are to guarantee that 
we don’t lose in Albany and in 
Washington what we have won or 
will win on 34th Street.” 

To get the PAC wheels rolling, 
all members of Local 1-S inter- 
ested in working with a Political 
Action Committee are asked to 


send their names into Edug 
Director Dick Pastor. Send @ 
through your Shop Steward, 4 
Executive Board members or 
Administrator —- BUT § 
THEM! 
With key legislative ba 

as the tenant’s fight to sé 
control already raging it is” 
important than ever that wom 
make their voices heard. F 
YOUR chance. Sign up for] 
TODAY! °@ 


PERSONALS 


WANTED — 2 or 3 room unfurnished apartment. Concourse vici 
Bronx. Reasonable rent. Urgently needed. Cal JE 6-6443 after 72 
WANTED — 23 or 3 unfurnished rooms in Manhattan. Call I 
Barrow, BE 6-8894 after 7 P.M. ; 





Personal ads for the Local 1-S NEWS must be received at the 
office by the lst or 15th day of each month. Ads received on the 
will appear in the issue dated the 15th. Those received on the 15th 
appear in the issue dated the Ist of the following month. This is ¢ 


as os service to members of Local 1-S and there is no charge for pen 
a 





MEDICAL PLAN—For the name and address of the docta 
dentist or podiatrist nearest you CALL the Union Office 4 
WA 4-4540 or Associated Physicians Medical Group—BU 8-4 
(Night or Day). Complete schedule of fees available upon req 
BLOOD BANK—if you need blood from the Blood Bank C 
the Union Office—WA 4-4540. 
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